Legislative Assembly
of Prince Edward Island

2014 Report of the Indemnities & Allowances Commission



December 1, 2014

Hon. Carolyn Bertram, MLA
Speaker of the Legislative Assembly
Province House

PO Box 2000

Charlottetown PE C1A 7N8

Dear Madam Speaker,

The Indemnities and Allowances Commission has completed its review of the remuneration and
allowances paid to the Members of the Legislative Assembly, and others, as defined in section
46 of the Legislative Assembly Act.

The Commission is pleased to submit its 2014 report, which includes the Commission’s

decisions effective April 1, 2015.

Respectfully submitted,

W)déaum\)

Barbara Stevenson, Q.C, Chair

—7—

iY, Q.C//Commissioner

Stan MacPherson, F.C.TA., Commissioner
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I. Legislation, Mandate, and Commissioners

The Commission’s authority arises from a 1994 amendment to the Legislative Assembly Act,
which established the independent Indemnities and Allowances Commission. Its purpose is to
review annually the remuneration and benefits of MLAs and parliamentary leaders, and to
report its decisions and findings to the Speaker by a legislated deadline of December 1.

A copy of Legislative Assembly Act, Section 46, is included in Appendix A.
The Honourable Carolyn Bertram, Speaker of the Legislative Assembly, appointed Barbara

Stevenson, Q.C., Chair; Stan MacPherson, FCA, and; Ronald Profit, Q.C., as Commissioners to
the Indemnities and Allowances Commission.



/. Research

In determining the annual salary adjustment, the Commission established the following
processes and factors as most relevant:

i Analysis of MLA remuneration and benefits

ii  Review of previous Commission decisions and reports

iii Comparison of MLA remuneration levels with those of New Brunswick
and Nova Scotia

iv Review of Consumer Price Index (CP!) and Gross Domestic Product (GDP) for
Prince Edward Island

v Trends in public sector negotiated salary increases

vi Written submissions to the Commission

i. Analysis of MLA remuneration and benefits

MLA salaries remained at 2009 levels until January 1, 2013, as illustrated below:

Base salary in $ as at
Year April 1 of year noted
2009 65,344
2010 65,344
2011 65,344
2012 65,344

As of April 1, 2014, the base salary for an MLA is $67,906. Additional salaries and allowances
are provided for the Premier, Ministers, Speaker, Deputy Speaker, Leader of the Opposition,
Government House Leader, Opposition House Leader, Government Whip, Opposition Whip,
Non-Ministerial Member of Executive Council Committees, and Leader of a Third Party (see
page 7 for current remuneration information).

Benefits, including health, dental, pension, group insurance, and life insurance are provided for
MLAs based on the same terms and conditions applied to the Excluded Group of Employees in
the Provincial Civil Service, with the exception of long term disability benefits. In addition, MLAs
receive professional support in the form of staff, communication services, travel allowances,
office facilities, and computer hardware to assist in the performance of their duties.



ii. Review of previous Commission decisions and reports

Previous Commission decisions were reviewed to provide an overview of MLA remuneration
over the past decade. Commission reports were reviewed to carry forward any previously-
noted issues requiring the Commission’s attention. Accordingly, the full text of the Pension Plan
for Members of the Legislative Assembly is included in Appendix B, which incorporates the
changes outlined in the Commission’s 2014 Report of the Indemnities & Allowances Commission
on the Pension Plan for Members of the Legislative Assembly, as follows:

1) The Required Contributions of Plan Participants will increase by 1%, from 8% to 9%,
effective the first full pay period of April, 2014.

2) Effective January 1, 2015, indexation (pre- and post-retirement) for Plan Participants will
no longer be guaranteed. Effective January 1, 2015, indexation will be provided at the
same level as provided in the Civil Service Superannuation Act.

3) The accrual rate on Supplementary Plan benefits will be reduced by 0.5%, effective for
service after the commencement of the 65" General Assembly.

4) Eligibility for a new Plan Participant to receive an unreduced pension will increase by
two year’s service, effective after the commencement of the 65" General Assembly.

iii. Comparison of MLA remuneration levels with those of New Brunswick and Nova Scotia

The Commission compared the base salaries received by MLAs in New Brunswick and Nova
Scotia to the base salary of MLAs in Prince Edward Island and has included, in Appendix C, a
summarized comparative table of the base salaries received by MLAs in these jurisdictions.

In reviewing the base salaries of legislators in New Brunswick, Nova Scotia, and Prince Edward
Island, the Commission noted that Prince Edward Island MLAs continue to receive the lowest
base salary in the region, equal to 78% of the average of New Brunswick and Nova Scotia (see
Appendix C).

iv. Review of Consumer Price Index (CPI) and Gross Domestic Product (GDP) for Prince
Edward Island

The All items Consumer Price Index information for Prince Edward Island for October 2014
(most recent data available), was considered by the Commission as a measure of increases in
the cost of living for consumers over the past year. In considering the matter of MLA
Compensation, the Commission noted that CPI has been increasing steadily on PEI.



The Gross Domestic Product for PEl was reviewed by the Commission as a measure of how the
provincial economy has performed. The Commission notes that PEI has had continuous GDP
growth since 2002.

Both the All Items Consumer Price Index chart and the Provincial Gross Domestic Product Data
release are included in Appendix D.

v. Trends in public sector negotiated salary increases

The Commission reviewed the status of negotiated salaries for public sector collective
bargaining units in Prince Edward Island.

vi. Written submissions to the Commission

The Commission canvassed public opinion on the subject of MLA remuneration; accordingly,
advertisements were placed in local newspapers inviting written submissions on the subject of
MLAs’ salaries and allowances.

The Commission acknowledges the input of those who made submissions and thanks them for
their efforts. These include Vivian Moore, Lorraine Barlow, Jay McNair, George Clark-Dunning,
Jean Burch, Richard Savidant, Astrid Johnson, Marion Profit, Elda Boucher, Carol Lang, Gary
MacKay, Kevin Holloway, New Democratic Party of Prince Edward Island, Chris Ortenberger,
Derrick Biso, James Cosgrave, Janet Gaudet, Marion Coppleston and Tony Reddin, the Union of
Public Sector Employees, and one anonymous submission.

A total of twenty submissions were received, and are summarized as follows:

* MLA remuneration levels should be reduced to better reflect income levels achievable
by Island workers;

* MLA remuneration should not be increased given recent departmental cuts, the state of
the economy, and the provincial deficit;

* MLA remuneration levels should be compared to provincial benchmarks rather than
regional ones, and;

* MLA remuneration should be based on established performance evaluation criteria that
takes into account a measure of constituents’ satisfaction with their MLA’s legislative
and representative performance.

The Commission appreciates this input and thanks those who took the time to contribute to the
Commission’s work.



lll. Review

Following are current salaries for MLAs, which became effective April 1, 2014.

Position Base Salary Additional Salary Total
MLA $67,906 n/a $67,906
Premier $67,906 $73,749 $141,655
Minister $67,906 $47,453 $115,359
Speaker $67,906 $39,897 $107,803
Deputy Speaker $67,906 $19,949 $87,855
Leader of the

Opposition $67,906 $47,453 $115,359
Government "

House Leader 267,906 #12,795 »80,701
Opposition *

House Leader 267,906 24,433 RI&S0
Government Whip & $67,906 $3,728* $71,634

Opposition Whip

Non-Ministerial
Member of Executive $67,906 $6,247* $74,153
Council Committees

Leader of a

Third Party $67,906 $18,941 $86,847

*provided the Member is not receiving an additional salary as Premier or as a member of
Executive Council, or any other position identified in section 45(5) of the Legislative Assembly
Act.



1V. Decision

The Commission has concluded, based on its research, that there shall be a 1.2% increase
(rounded to the nearest dollar) to the base salary and additional salaries of Members of the
Legislative Assembly for the fiscal year beginning April 1, 2015.

Position Base Salary Additional Salary Total
MLA $68,721 n/a $68,721
Premier $68,721 $74,634 $143, 355
Minister $68,721 $48,022 $116,743
Speaker $68,721 $40,376 $109,097
Deputy Speaker $68,721 $20,188 $88,909
Leader of the

Opposition $68,721 $48,022 $116,743
Government "

House Leader $68,721 $12,949 $81,670
Opposition *

House Leader $68,721 $4,486 $73,207
Government Whip & $68,721 $3,773* $72,494

Opposition Whip

Non-Ministerial
Member of Executive $68,721 $6,322* $75,043
Council Committees

Leader of a

Third Party $68,721 $19,168 $87,889

*provided the Member is not receiving an additional salary as Premier or as a member of
Executive Council, or any other position identified in section 45(5) of the Legislative
Assembly Act.



V. Conclusion

In conclusion, the members of the Commission respectfully acknowledge Honourable Carolyn
Bertram, Speaker of the Legislative Assembly, for the trust she has shown in appointing them to
serve on this Commission. Further, the Commissioners thank the Office of the Legislative
Assembly for the support provided in the preparation of this report.



VI.Appendices

A. Section 46 of the Legislative Assembly Act

B. Full text of the Pension Plan for Members of the Legislative Assembly of the Province of
Prince Edward Island as amended and restated at January 1, 2015

C. Comparison of New Brunswick, Nova Scotia, and Prince Edward Island Base MLA
Remuneration Levels

D. October 2014 Consumer Price Index (CPI) and 2013 Provincial Gross Domestic Product
(GDP) for Prince Edward Island
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Appendix A
Section 46 of the
Legislative Assembly Act of Prince Edward Island




Prince Edward Island, Legislative Counsel Office.
Legislative Assembly Act, Section 46, R.S.P.E.l. 1988, Cap. L-7.

46. (1) The Speaker, after consultation with such persons as the Speaker
considers appropriate, shall appoint an independent commission to be
known as the Indemnities and Allowances Commission to review and
determine the remuneration and benefits to be paid to the members of the
Legislative Assembly, Ministers, the Speaker, Deputy Speaker, the

Leader of the Opposition, Government House Leader, Opposition House
Leader, Leader of a Third Party, Government Whip and Opposition

Whip.

(2) The Commission shall be comprised of three independent, neutral
and knowledgeable persons from private life.

(3) The persons appointed pursuant to subsection (1) shall serve until
the dissolution of the Assembly during which they are appointed, or for a
maximum of five years, and are eligible for reappointment.

(4) On the resignation, inability to act or death of a commissioner, the
Speaker shall appoint a replacement.

(5) The persons appointed pursuant to subsection (1) have all the
powers and privileges and immunities of a commissioner pursuant to the
Public Inquiries Act R.S.P.E.I. 1988, Cap. P-31.

(6) The Commission, annually and at such other times as the Speaker
may request, shall carry out a review of remuneration and allowances
paid to the persons referred to in subsection (1), and shall on or before
the first day of December of each year deliver a report to the Speaker
which shall be final and binding.

(7) The Speaker shall, within five sitting days of the commencement of
the Legislative Assembly next following the receipt of the report, cause a
copy thereof to be laid before the Legislative Assembly.

(8) The report shall, from such date as may be specified therein, have
effect for the purposes of determining the remuneration and allowances
of the persons referred to in subsection (1) as if the provisions contained
in it had been enacted by the Legislative Assembly.

(9) For the purposes of this section, remuneration and benefits include
salaries, indemnities, allowances and pension benefits. 1994,c.34,s.5;



1997,¢.28,s.3.

(10) Notwithstanding anything contained in this section, there shall be

no increase in the remuneration and benefits paid to the Premier or nonministerial
members of the executive council committees or to any

person referred to in subsection (1) in accordance with this section until

January 1, 2013. 1994,¢.34,s.5; 1997,¢.28,5.3; 2010,¢.39,5.1;

2012,c.23,s.1.



Appendix B

Full Text of the Pension Plan for Members of the Legislative Assembly of the
Province of Prince Edward Island as amended and restated at January 1, 2015




PENSION PLAN
FOR MEMBERS OF THE
LEGISLATIVE ASSEMBLY
PROVINCE OF PRINCE EDWARD ISLAND

As amended and restated at January 1, 2013

January, 2015
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PART 1
ARTICLE1

DEFINITIONS

The following words and phrases, when used in the Plan, shall have the following
meanings unless the context clearly indicates othenwise.

" Actuarial(lv) Equivalent” means an equivalency of value as determined by ihe
application of a particular set of actuarial assumptions recommended by the
Actuary, approved by the Indemnities and Allowance Commission and accepiable
by the Minister of National Revenue,

" Actuary” means a Fellow of the Canadian Institute of Actuaries (who may be a
member of a firm of consulting actuarics) appointed by the Plan Sponsor to render
actuarial services under the Plan.

» Adminjsirator” means the means the Provineial Treasurer  of the Province of
Prince Edward Island.

“Commission” means the Indemnities and Allowances Commission as appointed
by The Speaker of the Legislative Assembly.

“Beneficiary” means the person designated by a Participant to receive any death
benefits payable under the Plan. If at the time when any payiment is to be made
16 a Beneficiary there is no Beneficiary living, the Beneficiary shall mean the
ssiate of the Participant.

“Comniuted Value” means the present value of benefit determined in accordance
with the Revised Standards ol Practice for Pension Commuted Values (Section
3800) ax adopted by the Canadian Institule of Actuaries in Decomber 2008, or
modifications to these Standards of Practice as may be introduced from time to
time.

“Continuous Service” means a Legislative Member's most recent period of
unbroken service in the Legislative Assembly, as a Legislative Member.

In the case of a previously terminajed Legislative Member who is re-elected. is
eutitled to a deferred pension under the Plan. and did not receive the commuted
value of the previous pension benefit, Continuous Service is deemed not to have



1.07

1.08

1.09

1.10

Page 4
been interrupted at the initial termination date,

"CPI" means the Consumer Price Index, (Canada A# Items) as published by
Statistics Canada, and "Average CPI" means, for a Calendar Y ear, the amount
obtained by dividing by 12 the aggregate of all amounts sach of which is the CPI
for a month in the 12 month period ending on October 31% of the immediately
preceding calendar year.

"Deferred Pepsion” means the pansion benetits. caleulated in ascordance with the
terms ol Article 6, to which o Partivipant becomes entitled as a result of eredited
service while a Participant of the Plan,

“Deferred Supplemental Pension” means the pension benefits. caleulated in
accordance with the terms of Article 13, to which a Participant becomes entitled
as a result of eredited service while a Participant of the Plan,

" Rependent Child(ren)" means the child of a deceased Participant whe at the time
ofthe Participmt’s death was dependent on the Purticipant for support md
(a) is under 18 years of age in the ealendar year of the Participant's death: or

(b} is under 25 years of age and in full-time attendance at an educational
institution; or

(€)  is dependent on the individual by reasons ot mental or physical infirmity,

provided that the Depsndent Child shall ssase to be a Dependent Child on the
carlier of the date of death of the ependent Child and the following dates, as
applicable:

() where the Dependent Child is dependent by reason of being under 18
years of age, the end of the month in which the Dependent Child attains
age 18: or

(&) where the Dependent Child is dependent by reason of heing in full-time
attendanee at an educational institution, the end of the month in which the
Dependent Child attains age 25 or ceases full-time education, if earlizr,
and

3] where the Dependent Child s dependent by reason of mental or physical
infirmity, the date on which the Dependent Child censcs to have that
infirmity.

“Early Retirement Date” means the date a Partivipant retires prior to the
Participant’s Normal Retireinent Date.




1.14

1.18

1.19

1.20

1.21
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*Effctive Date” means July 1. 1994,

"Former Pariicipant" means an individual who has ceased fo be a Participant but
who retains an cniitloment io 8 Deferred Pension or Deferved Supplemental
Bension.

*Indenmpity” means the remuneration, excluding allowances and salary, paid to a
Pariicipant by the Government in a fiseal year during which the Participant was a
Iogistative Member.

“Inierest” means & rate that is equul io the average vield of the personal 3-year
fixed term chartered bank deposit rates (CANSIM Series B-14045), where the
average is calculated over a period not exceeding 12 months,

L egislative Member® means a person who is recetving an indemnity as a
Member of the Legislative Assembly of the Provinee of Prince Edward [sland,

“Lifg [ncome Fund” or LIF. means o fund established under a contract entered
into by a financial institution duly authorized for that purpose and a purchaser
who is a Participant, n Former Participant or a Spouse thereof, and under the
terms of which the institution. in reiwmn for the capilal that it reccives, must pay
the purchaser an income of which the amount may vary annually.  That contract
is a registercd retirement income fund as dofined under the Rules and Regulations
of the Income Tax Act and must fulfill the requirements of the New Brunswick
Pension Bengfits Act or similar legislation in another jurisdiction.

“Lits Insurance Company” means a life insurance company licensed io transact
business in Canada.

#Lifetime Retirement Benefits” means benefits payable for the lifetime of the
Participant.

"Normal Retirement Date” means the date described in Article 5 for benefits
under Part I

| "Nog-taxable _Allowance” means the annual (non-taxable) MLA  expense

allowangce. other than any car or mileage allowance, paid to a Participant by the
Govermment i g Tiscal your during which the Participani was g [ xgislative
Member.

"Participant” means a Legislative Member who has enrolled in the Plan and
whase membership has not ceased by reason ol death. Termination or Retirement.



Page 6

1.21.1 “Pgnsionable S¢rvice” means service since July 1, 1994 under this Plan, after a

1.22

1.28

1.29

1.31

Legislative Member has become a Participant of the Plan and during which the
Participant makes the Required Contributions or contributions are mads on behalf
of the Participant. either directly or indirectly by use of swplus during a
contribution holiday.

“Pengioner” means an individual who has commenced to receive a pension
payable from the Pension Fund,

“Pangion Fund" means the trust fund established by the Plan Sponsor under the
terms of the Plan which provides for the accumulation of contributions as herein
deseribed and for the paymant of benefits defined in Port 11 and in Appendix A.

“Plan” means the Pension Plan for Members of the Legislative Assembly of
Prince Edward Island as set oul on these and the following pages and as amendad
from time to time.

"Plan Sponsor" means the Government of the Provinge of Prince Edward Island
as represented by Treasury Board.

“Plan Ycar” means for the year commencing July 1, 1994, July 1, 1994 and
ending December 31, 1994 and thereafier commencing on Janvary 1% and ending
on December 31% of cuch subsequant year.

“Preseribed Savings Arrangement™ means either

(a)  a registered retirement savings plan as defined in the Rules and
Regulations of the Income Tax Act: or
(b}  aLifc Income Fund as defined in Article 1.17

which does not permit commutation of the funds deposited therein other than to
purchase an immediate annuity or deferred life annuity that complics with the
terms of the Plan or to transfer to another savings arrangement as described in
paragraph (a) or {(b) abovs.

"Postponed Retiremont Date® means the date a Participant retires in respect of
benefits under Part II subject to the Participant’s Normal Retirement Dats,

“Required Contributions™ means the contributions each Participant must make to
the Plan in accordance with Artiele 3,

"Retirement” menns retirement under the Plan.
"Retirement Date” means the dats on which a Participant or Former Participant
has opted for pension payments to commencs, For purposes of this definition,
pension payments must commence on the same date for both Part 11 and Part 111
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benefits.

"Salary” weans the remuneration, excluding allowances and indemnity. paid to a
Participant by the Government in a fiscal vear during which the Participant served
the Executive Branch of Government in any capacity in addition to gerving as a
Legislative Member.

“Special Contribwtions™ means, effective April 1, 2004 the contributions each
Participant must make to the Plan in respect of the Non-taxable Allowance and in
accordance with Ariicle 13, For the purposes of the Plan, effective May 29, 2007,
the Pariicipanis ceased Special Contributions.

"Spouse” means an individuat who, in respect of a Participant, Former Participant
or Pensioner,

(i) is married to the  Participant, Former Partivipant or Pensioner.

(ii) has entered into & marriage with the Participant, Former Participanmt or
Pensioner thai is voidable or void.

(i11) where the Participant, Former Parlicipant or Pensioner is not married to
anyone, is cohabiting with the Paiticipant. Former Participant or Pensioner in a
conjugal relationship and has done o continuously for a period of al least three
years, or

{(iv) where the Participant, Former Participant or Pensioner is not married to
anyong, is cohabiting with the Pariicipani, Former Participant or Pensioner in o
conjugal relationship and togother they are the natural or adoptive paronts of a
¢child:

Not more than one person shall be a Spouse hereunder and in the event of more
than one person having claimed o be a Spouse. the Administrator shall deiermine
which person shall be the Spouse, on ithe basis of evidence available to it and
which it considers sufficient for the purposes of such deternination.

“Supplemental Benefit” means a benefit payable under Part IIT and paid out of the
Operating Fund of the Provinee of Prince Edward Island.

“Supplements] Retirement Pension” means the annual retirement  pension
determined under Article 13 and paid out of the Operating Fund of the Province
of Prince Edward Island.

“Surplus™ means the excess of the valuz of'the assets of the Pension Fund over the

as caloulated by the Actuary at a specified point in time.

*Termination” means termination of menibership by reason other than death or
Retirement.
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1.38  "YMPE" means the Year's Maximum Pensionable Eamings as defined under the
Canada Pension Plan. 2003-1,5.3,5.4,5.5,5.6; 2006-2,5.1,5.2; 2008-1,8.1,5.2,5.5,5.4.
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PART II — Basic Portion
ARTICLY 2

ELIGIBILITY AND MEMBERSHIP

An individual who. on July 1. 1994, was a siiling Member of the Legislative
Assembly of Prince Edward Island, shall become a Participant in the Plan on that
date.

A Legislative member who, on July 1, 1994, was not a Member of the Legislative
Assembly of Prince Edward Island, shall become a Participant ol the Plan on the
dany of election to the Legislative Assembly.

To cnroll as a Participant of the Plan. a Legislative Member must complete and
sign the form or fonns preseribed for that purpose by the Adminisirator.

A Paiticipant who terminates his or her office as a Legislative Member and is
subsequontly re-clected and other Legislative Membors who are similarly
re-elected shall be treated as a re-instated Participant for all purpose of the Plan.
subject to Article 2.05.

Where a Pensioner is re-elected and becomes eligible to join the Plan, pension
payments from this Plan shall cease for the period of office during which he or
she is a Participant. However, this shall not be construed as alienating any
previously granied entitlements. ‘This pension shall be increased during the period
of interruption of pension at the same raic as applied to a Deferred Pension under
Article 12.02.

Notwithstanding anvthing to the contrary contained herein. if a porson inkes a
commuicd value pavmeni for a pengion bonsfit under Part [T of this Plan. that
person forfeits all future claimis and rights under Part 11 of this Plan and if
re-elected shall be trealed as a now pariicipant for purposes of Part II of the plan.

Notwithstanding anything to the contrary stated herein. an individual elected or a
Pensioner re-elected afier December 317 of the vear of attainment of age 71 shall
noi become a Participant to the Plan and, in the case of a Pensioner, pension
payments shall continuz 10 be paid during the period of office. 2003-1.57:
2003-3.5.1; 2008-1.5.3.
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ARTICLE 3

CONTRIBUTIONS

Eifective April 13, 2014, a Pasticipant shall make Required Contributions to the
Plan cach year. hy payroll deduction. ol an amount equsl to 9% of the
Participant's combined Indemnity and Salary but not on the combined Indemnity
and Salary in excess of that which would result in a contribution greater than that
permitted under the Income Tax Ast.

A Participant’s Required Contributions in any year in respect of benelits aceruing
to the Participant in that vear may net exceed an amount that is the lesser of:

(a) 9% of the Participant’s compensation, for incoms tax purposes. from the
Government in that year; and

(b)  the aggregate of $1.000 and 70% of the Participant's pension credit for the
year, determingd in avcordance with Regulation 8303(4)(a) of the lncome
Tax Act

and which complics in all othsr respects with the conditions of section 8503(4)(a)
of the Income Tax Act.

All sums reccived from a Participant or deducted from a Participant's pay as the
Participant's Required Contributions to the Plan, shall be deposited into the
Pension Fund within 30 days fellowing the month the sum was received or
deducted. 2074-4.s.1.
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ARTICLE 4

INTEREST

Interest shall accrue on a Pariicipani's Required Contributions from the first of the
month following the month in which zuch Required Contributions are required to
be remitted to the Pension Fund.

Interest shall be credited to Participant's Required Contributions annually at the
end of each Plan Year.

In the event of cessation of membership, Tenmination, Retirement, death or Plan
termination. Interest shall be credited fo a Participant's Required Coniributions
trom the end of the prior ealendsr vear to the end of’ the month of Termination,
Retirement, death or Plan termination, as applicable, at the most recently
caleulated rate determined in accordance with Article 4.01.

Interest on a lump sum amount dug as a result of the Termination, Retirement or
death of a Participant or in the event that an election to transfer is made shall
accrue at the rate used in Articie 4.01 from the date the lump sum payment is duc
until the beginning of the month payment is made from the Pension Fund.

In the event that an election to transfer is made on Plan ternuination, Intorest shall
be accrued on the Commuted Value of the Deferred Pension from the daie of Plan
termination to the beginuing ol the month of payment al the same rate used to
calculate the Commuted Value in the wind-up report.
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ARTICLE &

RETIREMENT DATES

In respect of benefit payable under Pant 1T only, the Normal Retirement Date of o
participant shall be the first day of the month coincident with or immediately
following the earlier of:

a)  the Participant's 60" birthday; or

b) the date on which the Participant’s age plus Pensionable Service as a
Legislative Member equals 80.

For purposes of 5.01 b). the Participant’s age shall be the age at the Retirement
Date and not the age at the date of Termination.

For participants elected for the Tirst time after the 64™ Genernl Assembly,

in respect of benefit payable under Part 11 only, the Normal Retirement [Date of a
pasticipant shall be the firt day of the month ceincident with or immediately
following the carlier of:

a)  the Participant’s 62" birthday; or

b) the date on which the Partivipant’s age plus Pensionable Serviee as a
Legislative Member eyuals 84,

For purposes of 5.01.1 b), the Paticipant’s age shall bs the age at the Ratirement
Date and not the age at the date of Termination.

A Participant may elect to retire carly and receive a reduced pension on the first
day of the month coincident with or on the first day of any month following the
date the Participant has attained age 30. The date on which the Participant retires
prior to Normal Retirement Date shull be the Participant's Early Retirement Date,

lo respect of benefit payable under Part 11 only, a Participant who continues Lo be
a Legislative Membor beyond the Normal Retirement Date and whe is not in
receipt of a pension from the Plan shall continue to participate as a Mamber under
the Plan and shall continue to make Reguired Contributions, 4 Participant may
postpone retirement until the last day of the calendar year in which the participant
atlains age 71, The date on which the Participant retives afler the Normal
Retirement Date shall be the Participant's Postponed Retirement Date. 2008-7.5.5;
200 4-1.5.2,
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ARTICLYE 6

BASIC RETIREMENT PENSION

Normal Retirement Pension

In the nortmal form outlined in Asticle 7.01, the amount of annual pension payable
to a Participant who retires on he Normal Retivement Date shall be equal to the
amount acerued ag at April 1, 2601 plus 25% of the Required Contributions made
by the Participant from April 1, 2001 up to and including April 12, 2014, plus
22.22% of the Reyuired Contnbutions made by the Participant on and after April
13,2014,

Indexation for Participants

The annual pengion payable ghall he incrensed cach January 1. prior to January 1.
2015, by the raie of increase in ithe CPI subject to a maximum of 8%. and
therealler shall be increased each January 1 by a percentage qual to the indexing
provided 1o active members under the Civif Service Superannuation dcr.

Effective Jannary 1. 2015, where the last day of emplovment for which a member
has crediied pensionable service is a date other than January 1 of a calendar year,
th indexation percentage shall be provated so as to be proportionate to the part of
the calendar year from January 1 to the last day of that year for which the member
is eredited with pensionable service.

For purpose of this article indexing shall take place as of January 1 of the year
lollowing the year vontributions are made.

Ear]v Retirement Pension

A Participant who retires carly will be entitled to receive a pension in an amount
aqual to the Pariicipani's pension determined in aceordance with Article 6.01 am
the Participant’s Early Retivement Date, but reduced by one quarter of one percent
(1/4%) for cach month between the Participant's actual Retirement Date and the
Participant's Normal Retiremont Date.

Fostponed Retiroment Pension

A Participani, who continues to be a Legislative Member beyond the Normal
Retirement Date, shall continue fo contribufe to the Plan until the Postponed
Retirement Date. In thiz event the Participant's pension will be calculated and
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payable as outlined in Articls 6.0% with that Article being read as if the words
Normal Retirement Date ware replaced by the words Postponed Retiremaent Date.

Notwithstanding anything to the contrary contained herein, if' a Participant
remains a Legislative Mewber beyond December 317 of the vear in which the
Participant attains age 71. the Participant’s pansion contributions shall cease and
pension payments under Part 1T shall commence ne later than the last day of the
calendar year in which the Participant attains that age.

Maximum Pension

Notwithstanding anything to the contrary contained herein, the maximum annual
Lifetime Retirement Benefits payable to a Participant under Part 11, determined at
the time of pension commensemsnt and payable in the normal form as set out in
Article 7.01 and 7.02 shall not exceed any applicable limitations contained the
Income Tax Act and associated regulations.

Indexation for Pensionars

Etfective January 1. 2015, the amount of pension payable to a Participant who has
retired pursuant to this Article or who was already retived at April 1, 2001 shall be
incrsased on January 1% of the calendar year following the calendar year of
peusion commencement and on cach subsequent Junuary 1% thercafler, by a
peresntage squal to the indexing provided to pensioners undsr the Civié Service
Superannuation Act.

Where the last day of employment for n member is a date other than January 1 of
a year. indexation in respent of the vear shall be prorated so as 10 be proportionate
to the part of the year from the last dav of employment to Januvary 1. 2006-1,5.1:
20008-1.5.5; 2014-1,5.3,5.4.8.5,5.6.
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ARTICLE 7

7.01 The normal form of pension payable under the Plan shall be a joint and survivor

form of pension which provides a monthly pension for the lifetime of the
Participant, with 60% of that pension conlinuing to the Spouse, if surviving at the
time of the Participant's death. lor the remainder of the Spouses lifetime:
provided however that. the Spouse aind the Participant, by signing a writien
waiver, may elect not 1o receive the joint and survivor form of pension payable
under thig Articlo.

If the Patticipant or the Participant and the Spouse at the time pengion payments
commence did not elect an optional form of pension under Anticle 7.02, and if
survivor benefits become payable under Article 7.01, the Spouse shall be the
Spouse at the date of death.

In the gvent ihat the Participant's Spouse is more than ten years younger than the
Participant. the pension payable 1o the Spouse shall be actuarially adjusted to
refiect the difference in age between the Participant and the Spouse which is in
excess of 10 vears,

In addition o the pension payable to the Spouso under Artick 7.01, an allowance
cquivalent to one-feith of the pension paid to the Spouse shall be paid to the
Spouse or guardian of the Dependant Children on behalf of each Dependant Child
to a maximum of three.

A Participant may elect, al any time piior to the retirement date, by a written
notice to the Administrator, to receive the pension in any of the following forins:

(a)  life pension guarantesd 15 yeurs;

(b)  joint and survivor pension with 66 2/3% conlinuing to the spouse:
(¢)  joint and survivor pension with 75% oontinuing to the spouse;

(@) joint and survivor pension with 100% continuing to the spouse.

To eleci (a) above. a waiver of the normal form of pension signed by both spouses
is required.

If’ & benefit is clected under Aricle 7.02 (a). bonefiis on death of the Participant
shall be paid 1o the beneficiary designated by the Participant only if the
Pariicipant has no Dependent Children at the date of death of the Pariicipant, If
the participant has Dependent Children, the benefits shall be payable to the
Spouse of the Pariicipant if' he/she is the designated beneficiary or w0 the
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Dependent Children.

If a benefit is clected under Article 7.02 (b), (¢) or (d). the survivor bencfits shall

be payable only to the Spouse of the Participant at the date of election of the
optional form of pensien,

7.03  Whers a pension is payable in any form other than the normal form, the amount

the pension shall be the Actuarial Equivalent of the pension payable under the
normal form. 2003-7,5.8,5.9.
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ARTICLE S

GOVERNMENT COST-SHARING

The Government shall, from time to time, make contributions for deposit to the
Pension Fund in such total amount as, based on the advice of an Actuary, is
required to, in addition io Participant’'s Required Contributions, provide the
normal cost of the Participani's current accruals in respeei of the benefiis under
Part II of the Plan, afer taking into account the assets of the Pension Fund and all
other relevant factors, and to provide for the proper amortization of any unfunded
hahility or experience deficiency with respect to provious aceruals,
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ARTICLE 2

Notwithstanding anything to the contrary contained herein, if st "fermination or
Retirement, the amount of a Participant's annualized Deferred Pension payable
from Normal Retirement Date is less than 8% of the YMPE in the year of
Termination or Retirement, the Administrator, in lieu of making periodic pension
payments, may pay the Commuted Value of such pension in complets discharge
of all Plan obligations to the Participant. the Participant's Spouse, Beneficiary or
estate.

Notwithstanding anvthing to the contrary contained herein, if the Administrator 13
satisfied, on the basis of written vertification by a medical practitioner with a
license 1o practice medicine in Canada, that the Participmt or Former
Participant’s life expectancy is considerably reduced from what would normally
be expected, then the Administrater may pay to the Participant. or Former
Participant, the Comunuted Value of the Participant’s or Former Participant’s
annual Deforred Pension in complate discharge of all Plan obligations to the
Participant or Former Participant and the respective Spouss., Beneficiary or vstate,
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ARTICLE 10

YESTING PROVISIONS

10.01 A participam shall become immediately entitled to a Deferred Pension payable. in
the ovent of Termination. death, Retivement or Plan termination. in accordance
wiih the terms of the Plan.
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ARTICLE 11

DEATH BENEFITS

In the event of the death of a Participant prior to Retirement where the Participant
has & Spouse at the date of death, the Spouse shall be entitled to a pre-Retirement
death benefit in the form of a pension in an amount equal to 60% of the Deferred
Pensjon that the Participant would have received if the Participant had terminated
employment on the date of death.

In the cvent that the Participant's Spousce is more than ten years younger than the
Participant. the pre-Retirement death benefit pavable to the Spouse shall be
actuarially adjusted to reflect the difference in age between the Participant and the
Spouse which 15 in excess of 10 years.

In addition to the pension payahle to the Spouse under Article 11.01, an
allowance equivalent to one-tenth of the pension paid to the Spouss shall be paid
to the Spouse or guardian of the Dependant Children on behall of 2ach Dependant
Child to a maximum of three.

11.01In the event of the desth of a Participant prior to Retirement whers the
Participant is not survived by a Spouse but is survived by Dependent Children,
the Dependent Children shall he entitled to share equally a pre-Retiremaent death
benefit in the form of a pension in an amount ¢qual to 60% of the Deferred
pension that the Participant would have reccived il the Participant bad terminated
employment on the date of death. In the event that a Dependent Child ceases to
be a Dependent Child, the pensicn shall be divided into equal shares amongst the
remaining Dependent Children.

In the event that there is no Spouse or Dependent Children, a pre-Retirement
death benefit, squal to the Commuted Value of the Deferred Pension accrusd by
the Participant to the date of death, shall be payable to the Participant's
Beneficiary in the form of & cash lump sum,

For any membaer clected for the first time on or afler January 1. 2009. the
following treatment shall prevail.  In the event that there is no Spouse or
Dependent: Children, a pre-Roetirement death benefit, equat to two times the
member’s contributions plus interest, shall be payable to the Participant's
Beneficiary in the form of a cash lump sum.

In the svent of the death of a Former Participant whe has not clected a transfer of
the Commuted Value of the Deferred Pension in accordance with Article 12.01(
¢). a pre-Retirement death benefit shall be payable in accordance with the
preceding Articles,
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In the ovent of the death ol a Pensioner. the death benefit pavable will depend
upon the form of pension clected by the Pensioner.

Where # Participant, Fonmer Parfivipani, Peusioner, or cligible survivor of a
Participant, Former Participant, or Pensioner dies, and the total of the benefit
payments made to the Participant, Former Participant, or Ponsioncr. and their
eligible survivors, is less than the total of two times the member’s coniribtions
plus interest, then the difference shall be paid to the personal representatives. or
estaiv. of the Participant, Formor Participant. Pensioner. or the children of the
Participant, Former Participant, or Pensioner in a lump sum. 2003-/.5.10.
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ARTICLE 12

Upon Termination, other than retirement or death, a Participant shall receive the
Detesred Pension in accordance with one of the folowing options:

(a)  the Participant may clect 1o receive a pension payable commeneing at the
Participant's Normal Retirement Date: or

{b)  the Participant may elect to receive sarly payment of the pension in
accordance with the terms of the Plan; or

(<) if the Participamt terminates prior to attaining the age of 50, the
Partivipant. may elect, within 180 days of termination, to transfer the
Commuted Value of the Deferred Pension to a Prescribed Savings
Arrangement. Upon commutation, the Participant shall conse to have any
further bensfits or rights under the Basic Portion of the Flan and shall not
be permitted to re-instate the commuted service under the Plan.

The Deferred Pension of a Former Participant who has terminated employment or
membership in the Plan and who has slected to receive the entitlement in
accordance with Article 12.01(a) or 12.01¢b). shall bg increased

a) each January 1. prior to January 1. 2015, by the rate of increase in the CPI
subject to a maximum of 8%, and

b} thereafler shall be increased each January 1 by a percentage equal to the
indexing provided to pensioners under the Cfvil/ Service Superannuation Act.

Effective January 1, 2013, where the last day of employment for a member is a
date other than January 1 of a year, indexation in respeat of the year shall he
prorated se us to be proportionate to the pant of the year from the Inst day of
cmployment to January 1.

The Deferred Pension shall be increased as deseribed herein until the Participant
clocts to reccive the pension, 20058-1,5.1; 2008-4.5.6: 2014-1,5.7,

PART 111
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Unless maodified by provisions under Article 13 below, ali provisions under Part
I and Par1 11 of the plan shall apply to Part IH and should be read with
Supplemental Retirement Pension replacing Relirement Pension and Deferred
Supplemental Pension replacing Deferred Pension,

ARTICLE 13

SUPPLEMENTAL RETIREMENT BENEFITS

The Supplemental Pension under Article 13 is dependent on whether the
Participant is vested as per the provisions of Article 13.07 below. A vested
Participant is entitled to the Supplemental Benefit as caleulnied under Anicle
13.09. A non-vesied Parlicipant is entitied (o the Supplemental Pension as
calcutated under Article 13.10.

In respect of bencfits payable under Part I only, a Participant shall be entitled to
an unredaced pension on ihe first day of the month coincident with or
immediately following the earlier of:

a) the Participant's 35th birthday: or
b) lor reiirement after Apnil 1, 2000, the date on which the Participant’s age plus
Continnous Service as a Legislative Member equals 70, to the extent the

Partivipant has aitained the age of 30.

For purposes of 13.02 by), the Parlicipant’s age shall be the age at the Retirement
Date and not the age i the date of Tormination.

13.02.1 For participants clectcd for the firsi time after the 64" General Assembly,

in respoct of henefits pavable undor Part 111 only, a Participant shall be entitled to
an unreducad pension on the first day of the month coincident with or
immaediately following the carlier of:

a) the Participant’s 57th birthday; or
byj the date on which the Participant's age plus Continuous Service as a
Tegislative Member equals 74, fo tho extent the Participant has attained the age of

50.

For purposes of 13.02.1 h). the Participant s age shall be the age at the Retirement
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Daie and not the age at the date of Termination.

A Participant may elect to retire earlier than specified in Articks 13.02 and 13.02.1
and receive a reduced pensicn on the first day of the month coincident with or on
the first day of any month following the date the Participant has attained age 50.

Early Retirement Pension Reduction

A Participant, who retites prior to the date eligible for an unreduced pension
under Part 111 as specified in Article 13.02 and 13.02.1, will be subject to an Early
Ratirement Pension Reduction equal to the pension caleulated under Articles
13.09 a) or 13.10 a) as applicable muliiplied by one half of one percent (12%) for
each month between the Pantivipant’s Early Retirement Date and the date al which
the Participant's would becoms entitled to an unreduced pension as per Article
13.02 and 13.02.1.

In respect of benefits payable under Part I only. a Participant who continues to
be a Legislative Member beyond the Normal Retirement Date and who is not in
reecipt of a Supplemental Retirement Pension from the Plan may continue to
participate as a Member under the Plan, and may postpone retirement. until the
lust day of the calendar year in which the participant attains age 71, at which time
the participant shall be deemed to be vested, The date on which the Participant
retires afler Normal Retivement Date shall he the Participant's Postponed
Retirement Date.

Subject to 13.05 a Participant, who continues te be a Legislative Member beyond
the Normal Retirement Date. shall continue to participate in the Plan until the
Postpon=d Retirement Date.  In this event the Participant's pension will be
caleulated and payable as outlined in Articles 13.09 or 13.10 as applicable.

Notwithstanding anything to the contrary contained herein, if' a Participant
remains a Legislative Member beyond December 31st of the year in which the
Participant attains age 71, pension panyments under Part 11 shall commence no
Jater than the last day of the calendar year in which the Participant attains that
age.

For purposes of Article 13, at Termination, Death, Retirtement or Plan
termination. in accordance with the terms of the Plan, a Participant shall be
vested:

{(a) if the Participant has five years of total service prior to, or on or after.
July 1, 1994; and afier being clected for the second time as a Legislative
Member, or
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(b) on December 31st of the year in which the Participant attains age 71
regardless of the years of service or number of clections. provided that the
Participant is, at that time, a sitting Member of the Legislative Assembly
of Prince Edward Island.

13.08 Aricle 12.01c) does not apply to benefits payable under Part 111

13.09 Supplemental Retiremeint Pension — Vested Participant
A Participant who micets the requivements of Article 13.07 shall be deemed to be
a Vested Participant for purposes of Article 13 and the Supplemental Retireinent

Pension shall be calcututed as described below.

In the normal form outlined in Ariicle 7,01, the amount of Supplemental
Retirement Pension payable to s Participant shall be equal to:

a) The sum of
i anamouni equal {0 two times the amount acerued as at April 1,
2001, plus

. 30% of the Required Contributions and Special Contributions
made by the Participant from April 1, 2001 to April 13, 2014, plus

i, 44.44% of ihe Required Coniributions made by the Pariicipant
from April 13. 2014 1o the start of the 63" General Assembly.
plus

iv.  38.89% of the Required Contributions miade by the Participant
after the start of the 63" General Assembly

indexed in the manner deseribed in 6.01.1,

less

b) the Early Retirement Pengion Reduction if applicable,

less

b) an amouni equal to the benefit available from Part H of the Plan afler the
application o f the limit deseribed in 6.04.

13.10 Supplemental Retirement Pension ~ None=Vested Participant

A Participant who does not meet the requiremenls of Article 13.07 shall be

deemed to be a Non-Vested Pariicipant for purposes of Anticle 13 and the
Supplemental Retirement Pension shall be caleulated as described below.
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In the normal form outlined in Article 7.01. the amount of Supplemental
Retirement Pension payabls to a Panticipant, shall be calculated as the
difference between:

a) the unreduced Basic Pension as per the provisions of Article 6,
LESS

b) the Early Retirement Pension Reduction if applicable,
LESS

<) an amount equal to the benefit available from Part 11 of the Plan
after the application of the limit described in 6.04,

Supplemental Deferred Pension

At Termination of participation in the plan prior to retirement a Participant is
entitled to a deforred pension calewlated in accordance with Artivles 13.09 or
13.10 as applicablc at the date of Termination of participation except that part b}
of the calculation under 13.09 or 13.10 as applicable would only apply if the
Participant elects retirement prior to becoming eligible for an unreduced pension
under article 13.02 and 13.62.1.  The deferred pension shall be indexed in the
same manner as that outlined in Adticle 12.02.

The Supplemental Deferred Pension of a Vested Participant for purposes of
Article 13 shall not bs affected by a decision to take the Commuted Value of the
Deferred Pension as allowed under Article 12.01¢).

A Non-Vested Participant shall not be entitled to a Supplemental Deferred
Pension for purposes of Article 13 if the Participant decides to take the
Commuted Value of the Deferred Pension as allowed under Anicle 12.01¢),

Indexation of Supplemental Pension

The amount of supplemental pension payable to a pensioner shall be indexed in
the same manner as that outlined in Article 6.05.
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Payments out of Operating Fund

All Supplemental Benefits payable under Part 111, including payments of a
Supplemenial Deterred Pension, shall be paid out of the Operating Fund of'the
Provinee of Prince Edward Island.

The Article 15 docs not apply to benefits under Part HIL

For greater clarity, ithe Retiremeni Date and the date of Termination, as the case
may he. shall be the same date for benefits under Part [l as the date used for
benefits under Part IT and any optional form of pension elected under Article 7.04
shall be the same for Part 1T and Part HI benefits,

A Participant shall make Special Contributions to the Operating Fund of the
Province of Prince Edward Island, by pavroll deduction. of an amsunt ¢qual to
8% ol the Participant's Non-Taxable Allowance. Special Coniribuiions shall not
be deductible for income tax purposes.

Effective May 29, 2007, a participant shall no longer make Special Contributions
to the Operating Fund.

All sums received from a Participant or deducicd from a Participant's pay as the
Participant's Special Contributions to the Plan, shall be deposited into the
Province of Prince Edward Island’s general revenues within 30 days following
the monih the sum was received or deducted. 2003-2.5.4,5.2; 2005-2.5.1:
2006-2,5.3,5.4; 2608-1,5.5,5.7; 2A08.2.5.1.5.2. 2014-1,

5.8,5.95005, 01512813814,
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PART 1V - General Provisions

ARTICLE &4

If a court. on application to divide marital property under a provincial marital
property law, makes an order in relation to benefits under the Plan, the commuted
value of the benefits shall be determined in accordance with the Civil Service
Superannnation dct as of the date of marriage breakdown.,

i a Participant, Former Participant or Pensioner and a Spouse or former Spouse
has antered into & written separation agreement or marriage contract that provides
for the division of benefits under the Plan on marriage breakdown, the commuted
value of the bencfits shall be detevmined in accordanee with the Civil Service
Superannuation dct, as of the date of marriage breakdown and shall be divided in
accordance with the separation agrsement or marriage contract.

A division of benefits shall not result in a reduction of the commuted value of the
Participant's. Former Participant's or Pensioner's benefit by more than fifty
parcent.

A division of benefits shall be ¢ffected by making a hump sum payment equal to
the cosmunuted value of the benefits to which the spouse or former spouse is
entitled.  Such amount shall be adjusted (or interest and pension payments in
respect of the period between the date of marriage breakdown and the date of
transfer of the spouse’s or former spouse's entitlement is made,

Where the benefits of a Participant, Former Participant or Pensioner have been
divided wnder this Article, the Spouse or Fermer Spouse has no further right
under the Plan and the benefits and accumulated contributions of the Participant.
Former Participant or Pensioner shall be revalued in accordance with the Civil
Service Superannuation det.

Where the benefits of a Participant, Former Padicipant or pensioner have been
divided under this Article, no further division of benefits may be made under this
Article in vespect of that period.

If a Jump sum payment is made to a spouse or fonmer spouse. such amounts shall
be treated as locked-in finds in accordancs with the Civil Service Superannuation
Act. 2008-15.8.
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ARTICLE 18

FUNDING AND INVESTMENT

The Plan Sponsor shall estublish and maintain a Pension Fund for the
accumulation and investment of «ll contributions in accordance with the
provisions of the Plant and any applicable legislation.

Subject to the Adminisirator’s right to purchase annuities in accordance with
Article 19.04, and any individual's righis to transfor the Commuted Value of the
Deferred Pension under Article 12.01, all Plan obligations, with the exception of
Supplemental Benefiis deseribed in Article 13, shall be provided by ihe Pension
Fund.

‘The Pension Fund shall be invested as permitted in accordance with the Staicment
of Investment Policies and Goals as approved by Executive Council on ihe
recommendations of the Investment Advisory Committee of the Prince Edward
Island Masier Trust. The Speaker shall recommend  a representative from current
or pasi Legislative Members to sit on the Investiuent Advisory Commiitee of the
Prince Edward Island Master Trust.

All ressonable fecs and cxpenses. both internal and external for administrative
services, accounting and auditing services, investment and actuarial services.
custodial and legal fees under the Plan may be paid or reimbursed (if first paid by
the Administrator) from the Pension Fund. For the purpose of paying internal
fees and expenses. the Adminisirator shall present such accounts and reporis as
may he necessary to document such vosts,

The Adminisirator shatl cause the actuary {o porform an actuarial valuation of the

plan in respect of benefits under Part I1 at least once cvery three years, In the

eveni the actuarial valuation reveals an excess of assets over liabilities, with the

approval of the Plan Sponsor, the Administrator may use such surplus:

- to reduce or eliminate any or all future Government contributions:

- to esigblish or increase a contingency reserve subject to any hmitations
contained in the Income Tax Act and Regulations:

- to provide a cash refund of the surplus to Government provided that the
amount of surplus retained in the Pension Fund shall be at least cqual to

the greater of two years of Government current service cost or 25% of the
habsilities of the Plan i respect of benefits under Part 112 and
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() if' required, Canada Revenue Agency consents to the refund; and/or
(i} acour se orders.
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ARTICLE 16

16.01 The Administrator shall be responsible for the overall day-to-day operation and
administration of the Plan and shall have the power to decide all maticrs
conceming the operation, administration and interpretation of the Plan except as
specified in 15.03 and Ariicle 16.1.

16.02

16.03

16.04

The Administrator shall keep or cause to be kept any and all such records as it
may deem necessary for ihe performance of its functions.

The Administrator, in addition to the powers otherwise conferred on it in this
Plan, shall havo the authority {o:

a)
h)

<)

d)

give wiitten directions to make payments out of the Pension Fund for
such purposes as the Administeator may certify:

determine any dispute, difference or question of any Kind arising with
respect to the administration of the Plan:

request such informuation and glections, in any prescribed form, from the
Participants, Former Participants and Pensioners as are  decmed
necessary fo enable it o administer the Plan;

consult with and obtain opinions. advice and information from any
lawyer, auditor, accountant, Actuary or other expert;

delegate any and all of its authoritics fo such agents or employees a8 it
deoms reasonable: aud

exercise any and all such powers, ke such acis and employ such
persons as the Administrator may doom novessary, desirable or proper to
the performance of the Admuinistrator’s functions.

The Administrator shall report to the Cominission o Plan activity not less than
once & yaar of as requasted by the Commission.
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ARTICLE 161

OMMISE ¥

16.1.01  The Commission shall be responsible for establishing and amending the
benefits levels provided under the Plan.

16.1.02  The Commission shall keep or cause to be kept any and all such records as 1t
may deem necessary for the performance of its functions.

16.1.03  The Commission, in addition to the powers othenwise conferred on it in this
Plan, shall have the authority te:

a) determine any dispute, difference or question of any kind arising with
respect te the benefit levels provided under the Plan (such decisions of the
Commission shall be final and binding on all persons):

b) consult with and obtain opinions, advice and information from any lawysr,
auditor, acvountant, Actuary or other expert;

c) direct the Administrator to implement and administer any bensfit level changes it
may determine.

16.1.04  The Conunission may make recommendations to the Adminigtrater respecting
the operation, administration and interpretation of any aspect of the Plan,
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ARTICLE 17

17.01  The Administrator shall:

17.02

a)

b)

<)

d)

Provide each Legislative Member with an explanation of the terms of the
Plan and 1he Legislative Member's rights and obligations thereunder within
60 days foifowing to the date on which the Legislative Member will become
eligible for membership in the Plan.

Provide each Participant in the plan or other person affected by an
amendment to the Plan with a notice and explanation of the amendment
within 60 days afier the sdoplion of the amendment.

Provide sach Participant in ihe plan with a writen annual siatement
ouilining the Participant’s status in & form acceplable to the Adminisientor.
Such annual statement shall be provided within nine months of the end of
the plan year,

Upon iormination, retiremeni or death, provide a siatement in a form
accepiable to the Administraior, to the Pariicipant, to the Participant’s
Spouse or other persons as appropriate in the circumsiances.

Any person who has an entitlement under the Plan, or any agent of any such
porson, may attend the Provingial Treasurer’s office. or such other place agroed
upon by the person and the Administrator, to examine or make extracts of copies
of those documents constituting and supporting the Plan, once during each plan

year.

Any request 1o release documents shall be made in writing to the

Administrator,

The documents that constitute and support the Plan include:

a)

b)

¢)
d)

€)

pension plan documents ihat contains the provisions of the Plan, including
any amendmenis to it;

pension plan documents that contains the provisions of a previous plan.
including amendments 1o it;

the Statement of Investrnent Policies and Goals:
any actuarial valuation report prepared in accordance with Paragraph 13.05;

any document that delegates the adnsinisiration of the pension plan or
pension fund.



13.01

18.02

18.G3

18.04

ARTICLE 18

The Plan Sponsor intends to maintain the Plan in force indefinitely but reserves
the right o amend or terminate the Plun unilaterally at any time, either in whole
or in part. subject to the Rules and Regulations of Income Tax Act, to reflest the
recommendations in its report provided to the Government, reviewing and
determining the benetits payable to the Participants and Former Participants under
the Plan.  In such event, the liability of the Plan Sponsor shall be limited to the
contributions that have been made to the date of amendment or discontinuance,

If the Plan is amended, any Participant or other person's entitlement under the
amended Plan in respect of Continuous Service prior to the dats of amendment of
the Plan shall not be less than the person's entitlement at the date of amendment
as provided under the Plan. Replscemant of the Plan by another peusion plan
shall be considered an amsndment to the Plan,

If'the Plan is terminated and not replaced by a new pension plan, the assets of the
Pension Fund shall be first used to provide the Deferred Pension and pension to
which the Participants, Former Participants and Pensionsrs are entitled at the date
of termination.  Any assets remaining after the satistaction of all Plan obligations
and after payment of all expenses shall be paid to the Government.

In the event that the Plan is terminated uand the agsets in the Pension Fund at that
time are insufficient to meet all Plan obligations, such obligations shall be
payable to the extent and in the priodty as determined by the Administrator,
subject to the provisions of the Income Tax Adt.



19.01

19.02

19.03

19.05
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ARTICLFE 19

GENERAIL

Benefits pavable under the Plan shall not be assigned. charged, anticipated,
alienated, surrendered or given as security except in respect to payments
regarding a division of property on marriage breakdown under a provincial family
property law.

Benefits pavable under the Plan shall not be subject to execution, seizure or
assignment except in regards to support of maintenance orders made under a
provincial family property law,

‘The Adminiztrator shall have the right to reguire satisfactory proof of age for the
purposes of the calculation of pnyment of the Commuted Value of any Deferred
Pension and the commencement of any pension or annuity and proof of survival
on the due date of cach payment. in veapect ol the life or liver upon which the
pension or annuity depends.  No payment or transfer shall be made until such
proof’ of age or survival is submilted,

Where the age of any Pariicipant. Former Participant. Pensioner, or that person's
Spousc or Beneficiary is found to have been incorrectly stated. the Government
shall be empowered to make or cause 1o be made such adjustmems respecting the
pension. deferred pension or lump sum amount due or paid to such person under
the Plan as the Administrator decms equitable.

The policies and practices used under the Civil Service Superannuation det to
datermine co-habitation rules, proot of entitlement, ete, shall be used when
adminisiering spousal henefit entitioments under this plan,

Where the records of the Administrator or Commission are required for use for
the purposes of the Plan, such records shall be presumed to be conclusive unless
shown to be in error,

The Administrator reserves the right io purchase an annuity, if'i so elects. from a
Life Insurance Company of ifs ¢hoice in the amount and form of any pension
described herein and as clected by the Participant. Former Participant or
Pensioner which shall be in secordunce wiih the Plan.  Delivery by the
Administrator of the annuity contract shall constitute a complete discharge of all
such Plan obligations.

Subjoct to any applicable logislation, a Participant may, by written notice,
satisfactorily 1o the Administrator, designate n Beneficiary or Beneficiaries to
receive any death benelits payable under the Plan and alier or revoke such a
designation trom time to time.
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19.06 Al contributions and pavments under the Plan shall be made in lawful currency
of Canada,

19.07 Notwithstanding anything to the contrary herein. no language in the Plan shall be
construed to give rise to a double pavment of entitlements,
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ARTICLE 20

MODIFICATIONS TO THE PENSION SCHEME CONTAINED IN
THE LEGISLATURE AND EXECUTIVE PENSION ACT. STATS.
PLE.L 1994, CAP. 35 AS APPLIED BY THE INDEMNITIES AND
ALLOWANCES COMMISSION”

20.01 Effeciive September 1, 2003, Dependent under the L.E.P.A. shall have the same

20.02

20.03

20.04

20.05

meaning as defined under Article 1.10 of the Pension Plan for Members of the
Legislative Assembly Province of Prince Edward Island.

Effective Septeiber 1, 2003, Spouse under the L.EP. A. shall have the same
meaning as defined under Asticle 1.33 of the Pension Plan for Members of the
Logisintive Assembly Provinee of Prince Edward Island.

Elfective September 1. 2003, Articles 7 and 11 of the Pension Plan for Members off
the Legislative Assembly Province of Prince Edward Island apply to all Members
entitled to benefits under the L.EP.A, who were  not in regeipt of a pension from the
LEP.A. at September 1. 2003,

Effcotive September 1, 2003, Article 14 of the Pension Plan for Members of the
Legislative Assembly Province of Prince Edward Island shall apply to the L.E.P.A.

Effoctive September 1, 2003. ihe annual increase (indexing) of pension (allowance)
under the L.E.P.A. shall be calculated using the provisions under the Plan in lien of
the simitar provisions tnder the L.E.P.A, For the unnual increase in pension
(allowance) eamed under the L.E.P. A. effective January 1, 2004, the increase shall
be caleulaied as nine-tenths (9/10) of the increase in the average CPI for the ten (10)
month period ending October 31, 2003 over the average CPI for the twelve (12)
month pered ending December 31, 2002. At each January 1 following January 1,
2004, the armual fncrease in pension (allowance) under the 1.E.P.A. shali be
calculated as per the provisions of the Plan. 2003-1,5.11.
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SCHEDULE A

Preamble

The pension and benefits described in this Plan Text apply only te Participants
who retire on or after April 1, 2001.

Pension and benefits accruing prior to April 1, 2001 are governad by the
Legistature and Executive Pensions Act, Stats, P.E.l. 1994, ¢.3, {the "L.E.P.A.")
which replaced the Legis/ative Assembly Retirement Alfowances Act, Siats.
F.E.L 1971, ¢.24, (the "Qld Act’) retreactive to April 7, 1971.

The retroactiva effest of the L.E.P.A. was challenged by participants in the
pension scheme legisiated under the Qld Act resulting in three decisions of the
Supreme Court, namely Canfield v. Prince Edward island (Government of),
considered by both the Trial and Appeal Divisions, and Rossiterv. R.E.L.
[(Attorney General of). considered by the Trial Division only.

The decisions of Canfield and Rossiter provide a thorough analysis of the
legislative histary of the Qld Act and the introduction of the L.E.P.A. in upholding
the retroactive effect of that legislation to April 7, 1871. In particular, the
decision of the Appeal Division in Canfiek] confirms that those participating in the
pension scheme under the LLE.P.A. wha retired prior to July 1, 1994, and the
survivors of any such deceased former members, get their pension entitlements
pursuant to the L.E.P.A. even though this legislation ceased to have effect on
June 30, 1994,

Section 20(2) of the L.E.P A. alsoc empowered the board administering the
legisiation (the Indemnities and Allowances Commission) with broad discretion te
wind-up the pension scheme legislated there under and make appropriate
arrangements for the transition to a replacement pension scheme, resulting in
this Plan Text effective April 1, 2001, An Interim psnsien arrangsment
established on July 1, 1884 as patt of the transition contemplated under the
L.E.P.A. and modified several times until the establishment of the current
pension arrangemant on April 1, 2001 was in place between July 1, 1984 and
March 31, 2001,

In order to clarify the entitlements of Participants whoge pension and benefits
accumulated under the L.E.P.A, and undar the interim pension arrangement and
prior to April 1, 2001, this Plan Text sets out how these pension and benafits will
be calculated and, in seme circumstances, provides for minor adjustments for the
purpose of properly administering the Plan without affecting the henefits accruing
prior to April 1, 2001. The Plan Text also provides those with deferred pension
accumulated under the L.E.P.A. (service prior to July 1, 1984) with options which
would not otherwise be available,

The accrued benefits for each active, deferred and retired mamber were
calculated in accordance with the Plan rules in effect priar to April 1, 2001. For
purposes of this calculation, benefits for active members between July 1, 1994
and March 31, 2001 were calculated independently for each type of service using
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years of service and salary lavels for the type of service rendered. The service
categories are MLA service; Minister service which includes Leader of the
Opposition; Premler service; Speaker service; Deputy Speaker service which
includes Leadsr of a Third Party; and Non-Ministerial Appointae service. The
amount of pension accrued under the L.E.P.A, for service prior to July 1, 1994
are unchanged from that avallable under that Act except for the annual pension
index adjustment since July 1, 1894,

More specifically, the initial benefit for active members who had not started to
receive thelr annuai pension from the Plan as at April 1, 2001 for service
between July 1, 1994 and Mareh 31, 2001 were calculated by taking 2% of the
Average Indemnity for the years 1869, 2000 and 2001 multiplied by the years of
sarvice as a Member of the Legislative Assembly plus 2% of the Average Salary
for the years 1888, 2000 and 2001 multiplied by years of service in an additional
capacity such as Premier, Minisisr, Non-WMinisterial Appointee or other similar
positions. The accrued pension was calouiated saparately for each of those
types of Appeintment. For example, for someone who served as Minister in one
pariod and Non-Ministerial Appointee in ancther period, the benefit was
calculated for service as a Minlster based on Salary as & Minister plus the benefit
for service as Non-Minlsterial Appointes based on the salary for Non-Ministerlal
Appointee.

The definltions and terms and conditions regarding ancillary benefits for the
portion of the pension sarned between July 1, 1984 and March 31, 2001 under
the Interim pension arrangement are the same as those contalned in this ptan
document for benefits earned on or after April 1, 2001. The definitions and
terms and conditions for benefits earned prior tc July 1, 1984 are the same as
contained in the L.E.P.A. except as modified by amendments adopted by the
Indemnitias and Allowance Commission since July 1, 1984, None of these
amendments reduce In any way the benefits accrued under the LE.P.A.

The benefits accrued under the L.E.P.A. and under the interim pension
atrangament will be indexed in January 1 of each subsequent year until
retirement at the rate of increasa in the CPi subject to a maximum of 8% each
year. 2008-1,s.1.



Appendix C
Comparison of New Brunswick, Nova Scotia, and Prince Edward Island
Base MLA Remuneration Levels




Comparison of New Brunswick, Nova Scotia, and Prince Edward Island
Base MLA Remuneration Levels

The following is a table that compares the MLA base salaries of New Brunswick, Nova Scotia,
and Prince Edward Island.

PEI NB NS NB & NS
Average
Base salary: $67,906 $85,000 $89,235 $87,118
2014 Annual CPI c!Iange 1.2% 1.4% 1.7% 1.6%
by province*:
PEl base salaryasa % of : | 80% 76% 78%
$ difference: $17,094 $21,329 $19,212

* 2014 Annual All-items Consumer Price Index, annual percent change for each province, as of
September. Provided by Economics, Statistics and Federal Fiscal Relations, based on most recent
release of Statistics Canada data.



Appendix D
October 2014 Consumer Price Index (CPI) and
2013 Provincial Gross Domestic Product (GDP) for Prince Edward Island
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OCTOBER 2014 ALL-ITEMS CONSUMER PRICE INDEX

(2002=100)
CAN NL PE NS NB Qc ON MB SK AB BC

Oct-14 1259 1200 1365 1294 1255 1243 1268 1256 12909 1332 1180

Sep-14 1258 1291 1305 1205 1252 1238 1267 1258 1282 13298 1195

Oct-13 1230 1267 1200 1267 1235 1216 1233 1240 1267 1293 1177

Year Over year Change (%] 24% 18% 132% 2.1% 16% 22% 28% 1.3% 2.5% 3.0% 1.1%
Monthly Change (%) 01% -01%  G8% -01%  02% 0.3% 01% -02%  05% 0.2%  -04%

SUMMARY

Statistics Canada reporied that the year-over-year change in the All-ftems Consumer Price Index for P.E.l. was
1.2 per cent in October 2014. This compares to a rise of 2.4 per cent for Canada. Year-over-year price increases
for P.E.1. were led by cablevision and satellite services including pay per view television (10.7%), followed by
telephone services (6.1%). fresh or frozen beef (30.6%), gasoline (1.8%), cigareties (6.3%), purchase and
leasing of passenger vehicles (1.3%), and processed meat (9.2%). Year-over-year declines included fresh
vegelables (-14.0%), children's clothing including infants (-16.0%), fuel oil and other fuels (-2.6%),
homeowners' replacement cost (-2.3%), fresh fruit (-8.6%), recreational equipment and services excluding
recreational vehicles (-4.0%), and footwear (-4.4%).

There was no change in the All Items CPI for PE.L in October 2014. Lower prices for gasoline (-2.0%), fresh
Sruit (-11.2%), traveler accommodation (-4.1%). fresh vegeiables (-7.3%), passenger vehicle insurance
premiums (-2.0%), recreational equipment and services excluding recreational vehicles (-2.3%), and fiel oil and
other fuels (-1.0%) were offset by higher prices for purchase and leasing of passenger vehicles (2.1%), women's
clothing (3.6%), property taves including special charges (2.1%), fresh or frozen pork (17.5%), men's clothing
(2.4%), processed meat (3.0%), and footwear (2.4%).
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STATISTICS CANADA RELEASES 2013 GDP DATA

On November 5, 2014 Statistics Canada released Provincial Gross Domestic Product (GDP) data
for 2013 and revised data for 2011 and 2012. The PEI GDP at market prices in current dollars was
valued at $5,788 million in 2013. The statistics show that the Prince Edward Island economy
grew by 2.0 per cent in chained 2007 dollars. PEI is the only jurisdiction in the country to have
continuous GDP growth since 2002, The revised data shows growth of 1.0 per cent in 2012,
which is slightly lower growth than previously estimated, and growth of 1.6 per cent in 2011,
which is slightly higher growth than previously estimated. Table 2 shows PEI’s expenditure based
real GDP in chained 2007 dollars from 2009 to 2013.

As Table 1 indicates, the national economy expanded by 2.0 per cent in chained 2007 dollars in 2013,
following a 1.9 per cent increase in 2012. Newfoundland and Labrador saw the highest growth in
2013 with an increase of 7.2 per cent. New Brunswick was the only province to show a decline jn
2013, at -0.5 per cent.

Table 1

REAL GDP GROWTH AND NOMINAL GDP
CANADA, PROVINCES AND TERRITORIES

Chained GDP Growth (%) Nominal
{Chained $ 2007) 2013 GDP

Province 2010 2011 2012 2013 $ millions
Newfoundland 5.9% 3.1% -4,5% 7.2% 35,832
Prince Edward Island 2.2% 1.6% 1.0% 2.006 5,788
Nova Scotia 3.0% 0.7% -0.3% 0.3% 39,145
New Brunswick 2.0% 0.6% ~0.4% ~0.5% 31,300
Quebec 2.3% 2.0% 1,5% 1.0% 362,846
Ontario 3.4% 2.6% 1.7% 1.3% 695,705
Manitoba 2.6% 2.1% 3.3% 2.2% 61,323
Saskatchewan 4.2% 5.8% 3.1% 5.0% 83,222
Alberta 4.5% 5.7% 4.5% 3.8% 338,166
British Columbia 3.3% 2.8% 2.8% 1.9% 229,685
Yukon 4.2% 4.3% 2.6% -0.9% 2,539
Northwest Territories] 2.3% -8.1% 2.2% 3.5% 4,412
Nunavut 21.6% 4.8% 1.2% 11.2% 2,445
Canada 3.4% 3.0% 1.9% 2.0% 1,833,759




Table2

REAL GDP EXPENDITURE BASED, PRINCE EDWARD ISLAND

{chained 2007 dollars)
in $ mililons (except per caplta) 2008 2010 2041 2042 2013
Chalned 2007 doliars
Final consumption expenditure $4,873 $5,078 $5,213 $5,232 $5,272
Household final consumption expenditure $3,299 $3,410 $3,482 $3,518 $3,571
Goods $1,658 $t.717 $1.747 $1.754 $1.769
Services $1.642 $1.694 $1.738 $1.763 $1.804
Non-profit institutions serving households' final consumption expenditure 71 $68 $78 $78 $78
General govemments final consumption expenditure $1.506 $1.601 $1.654 $1.640 $1.627
Gross fixed capital formation §068 $a38 $1,046 $922 s9a3
Business gross fixed capital formation 8627 $632 $706 $ce9 73
Residential structures $301 £318 $330 $330 8328
Non-residential structures, machinery and equlpment $289 $275 $340 3302 $368
intellectual property products $37 340 $38 $38 $38
Non-profit institutlons serving households' gross fixed capital formation 36 89 Si1 $11 §11
General govemments gross fixed capltal formation $332 $285 $325 $242 $251
Investment In Inventories -§8& $5 $20 861 320
Of which: business investment in inventories -$65 88 $20 $60 321
Non-farm -885 -$12 $39 $58 9
Farm $1 $14 -$14 $€ 310
Exports of goods and services $2,140 $2,174 $2,175 $2,260 $2,362
Exports to other countnes 3957 $620 $908 $991 $1.063
Exports to other provinces $1,18% $1,259 $1,27 $1.273 $1.304
Less: Imports of goods and services $3,244 $3,417 §3,808 $3,582 §3,845
Imports from other countries $926 $1.083 $1,182 $1.230 $1.282
Imports from other provinces $2.318 $2.338 $2,457 $2.368 $2,383
Statistical discrepancy -$5 37 S0 ~$4 514
Gross domestic product at market prices $4,878 $4,783 $4,861 $4,908 $5,006
Final domestic demand $5,831 $6,017 $6,256 36,156 $6,285
Annual Growth in Gross Domestic Product {%) 0.4 2.2 i.6 1.0 2.0
LGross Domestic Product Per Capita {chained 2007 $}) $33,436 | $33,760 | §33,748 | $33,788 | $34,404

Table 3 shows contributions o change in real GDP for 2013, Final consumption expenditure. the
Iargest component of GDP. contributed 0.8 percentage points to the growth of GDP, while gross fixed
capital formation contributed 1.4 percentage points, Investiment in inventories subtracted 0.8 percen-
lage poinits from the growth of GDP in 2013. Exports of goods and services contributed 2.0 percen-
tage points while imports of goods and services subtracied 1.2 percentage points. for a contribution of

0.8 perceniage points for net exports,




Table3

REAL GDP, EXPENDITURE BASED, CONTRIBUTIONS TO PERCENT CHANGE®
PRINCE EDWARD ISLAND, 2013

Gross domestic product (GDP)

2.0{Gross Fixed Capltal Formation
Final consumption expenditure

0.8] Business gross fixed capital formation

Durable goods 0.3 Residentlal structures
Semi-durable goods 0.1 Nen-resldential structures
Non-durable goods 0. Machinery and equipment
Services 0.8 Inteilectual property products
Nen-profitinstitutions final consumption expenditure 0.0 Nen-profitinstitutions gross fixed capital formation
General governments final consumption expenditure -0.3] Genera governments gross fixed capital formation
Exports of gacds and services 2.0]Investment in inventories
Exportsto othercountries 1. Non-farm
Exportsto otherprovinces 0. Farm
Deduct: Imports of goods and services 1.2]Stratistical discrepancy
imports from other countries 0.9
tmports from other provinces 0.3]Final domestic demand

Diagram 1 illustrates provincial economic growth from 2009 to 2013 11 chained 2007 dollars.

Diagram 1

Annual Real GDP Growth

2009-2013
Prince Edward Island

2009 2010 2011 2012 2013

Sowvce: Statistics Canada. Table 334-0038 ~ Goss domestic pioduct, experditave-based, provincial
and tenitorial, arvual {dollass unless otherwise noted); Novenber S, 2014

! Contributions to percent change are presented as percentage points. For example, of the 2.0% growth in real
GDP, 0.8 of a percentage point was contributed by final conswmption expenditures. Conversely, Invesiment in
inventories reduced GDP by 0.8 nfa percentage point.



GDP BY INDUSTRY

Statistics Canada also released revised Provincial Gross Domesiic Product (GDP) by Industry
data for 2013. The P.E.L GDP lor all industries in chained 2007 dollars was valued at $4,585
million in 2013, an increase of 2.2 per cent over 2012. This is an increase of 0.8 percentage points
over the preliminary estimates. By this measure. the P.E.{. economy grew by 1.1 per cent in 2012,
0.3 percentage points less than previously estimated, and by 1.8 per cent in 2011, 0.8 percentage
points higher than previously estimated. Diagram 2 shows GDP by Indusiry growth for PEI from
2004 to 2013,

Diagram 2
GDP By Industry Growth
Ail Industries, PEI
2004 - 2013
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Souree: Statigics Canada. ‘Table 3790036 - Gross damestic product (GDM at basic prices, by North American industry
Classification System (NAICSS, previnees and tomitories, annual tdoilanss: Navember §, 2014

Table 4 shows GDP By Industry growth by province and territory since 2009.



Table 4

GDP BY INDUSTRY GROWTH, CHAINED 2007 DOLLARS,
PROVINCES AND TERRITORIES

PROVINCE 2009 2010 2011 2012 2013
Newfoundland -10.3 56 3.1 -4.6 13
P.EL 0.4 2.0 18 1.1 22
Nova Scotia 0.1 28 0.5 -0.1 04
New Brunswick -1.2 2.0 0.4 -0.6 0.6
Quebec 0.8 21 20 1.3 )1
Ontario 32 34 24 1.6 1.2
Manitoba 0.4 26 21 32 23
Saskatchewan 4.6 44 53 29 5.0
Alberta -4.2 4.3 5.3 42 41
British Columbia 226 33 28 25 2.1
Yukon 7.7 44 4.1 235 0.7
Narthwest Territories -12.6 23 8.2 23 19
Nunavut 74 212 46 i 135

Goods production increased 3.8 per cent, led by a 9.7 per cent increase in manufacturing and a 3.7
per cent increase in construction. The manufacturing sector saw aceelerated growth following a
5.5 per cent increase in 2012. Food manufacturing increased by 6.9 per cent, with seafeed product
preparation and packaging falling by 0.4 per cent. Agriculture, Forestry, Fishing and [Tunting also
contributed positively, increasing by 3.3 per vent. The fishing, hunting and trapping industry
increased for the second year in a row, growing by 6.0 per eent. Following a 0.8 per cent inerease
in 2012, crop and animal production continued to sce growth with a 2.2 per cent increase.
Although construction increased, residential building construction declined by 0.2 per cent and
non-residential construction decreased by 15.1 per cent. The growth in construction was driven by
a 37.0 per cent increase in enginecring construction. Utilitics declined by 5.8 per cent in 2013,
following a 4.1 per cent decrease in 2012,

In 2013 the service sector increased by 1.2 per cent, matching the increase seen in 2012, The
largest increases oceurred in real estate, rental and leasing (2.2 per cent), finance and insurance
(5.0 per cent), wholesale trade (6.2 per cent), and transportation and warehousing (2.8 per cent).
Declines occurred in management of companies and enterprises (-9.5 per cent), educational
services (0.6 per cent) and professional, scientific, and technical services (-0.4 per vent). T: able 3
shows industry detail ot the provincial economy from 2010 to 2013,



YABLES
P.EL GDP BY INDUSTRY

{in constant chained 2007 dollars, millions)
INDUSTRY _2010 2011 | % Grawth 2012 | % Growth 2013 | % Growth
Agriculture, Forestry, Fishing and Hunting 273.0 2634 -3.5 280.0 6.3 289.1 3.3
Crop and Anlmal Production 193.8 878 3.1 189.3 [eX ] 193.4 2.2
Forestry & Logging 3.4 3.7 8.8 3.7 0.0 4.9 324
Fishing, Hunting & Trapping 69.5 62.6 9.9 83.3 33.2 883 6.0
Mining 14 15 7.1 1.9 26./ 2.0 4.3
Utliitles 52.0 55.8 7.3 53.5 -4.2 50.4 5.8
Construction 265.0 28589 78 257.8 -84.8 2728 57
Residential Construction 90.2 923.0 3.1 229 -0.1 92,7 -0.2
Non Residential Building Construction 48.1 47.6 1.0 38.2 176 333 -15.1
Engineering Construction 54.3 701 29.1 54.8 -21.8 751 372.0
Manufacturing 368.0 364.0 -1.1 3839 5.5 421.2 9.7
Food Manufacturing 203.6 1979 2.8 200.7 1.4 214.5 6.9
Chemical Manufacturing 338 38.3 132.3 X X
TOTAL GOODS 955.6 §58.4 1.3 975.0 0.7 1,081.7 5.8
Wholesale Trade 24.7 81.9 85 96.8 53 102.8 6.2
Retall Trade 306.7 306.8 0.0 3128 2.0 3154 0.8
Transportation & Warehousing 106.6 114.9 4.8 1172 2.0 1205 2.8
Information & Culwire 1318 1323 0.4 133.3 0.8 133.6 0.2
Finance and insurance 234.2 2391 21 2418 1.2 2540 5.0
Real kstate and Rental and Leasing 585.9 614.4 31 6315 2.8 6454 2.2
Protessional, Sclontific and tochnical Sevvices]  117.7 121.0 2.8 1225 1.2 122.0 0.4
Management of Companies and Enterprises 34.7 35.% 2.3 283 -20.3 25.8 8.5
Administrative and Support, waste 128.4 123.6 3.7 1216 -1.6 1231 1.2
Educaticnal Services 3326 339.8 2.2 343.0 0.9 34140 -8.6
Health Care and Soclal Assistance 431.6 4415 2.3 449.8 1.9 451.1 0.3
Arts, Entertainment and Recreation a8.6 46.8 -3.7 43.9 8.2 46.5 59
Accommodation and Food Services 1311 1322 0.8 1344 1.7 1354 1.5
Othor Services {excopt Public Administration) 108.9 1106 1.6 108.8 0.7 1104 0.5
Public Administration 606.4 518.7 2.0 £625.1 1.0 626.3 0.2
YOYAL SERVICES 3,403.1 3,468.1 18 3,510.6 1.2 3,5535 1.2
ALL INDUSTRIES 4,359.6 | 44375 1.8 4,486.8 3.3 458540 2.2

Sources: Stavisiics Canada

Noto: the sum of the chained vulues for cach component of an nggregalc doss not oqual the chaied wﬁ of the sggregats.

Table 379-0036 - Gross donmiestic prodnct (CDP) al basic pn;ci by Nonh American Indusey Clasafication Systewn (NAICS). provinees and temiterics, snual ¢dullsrs)

‘Table 384.0038 « Grogs doest spendittire-based, provinagl and temitorial, annual (doliars unlese otherwise noteds

¥

For more informaticn contact Colin Mosley. Economist - Stalistics. al 1v902.368.4035

or by commit 811 gdmostev@zov pe.ca
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